Health Sciences North is an organization dedicated to being patient and family focused, digitally
enabled, and socially accountable, while supporting and developing our people and advancing our
academic and research impact for Northeastern Ontario. We pride ourselves on being a learning
hospital, providing professional development opportunities for our staff.

The Northern Maternal Child Network (NMCN) is seeking an innovative individual for the position of
Regional Perinatal Lead to design and teach professional development initiatives, provide information and
resources to partner organizations, monitor perinatal health status, quality, and performance, and
collaborate with partners on quality improvement initiatives to enhance perinatal care. The Regional
Perinatal Lead position is primarily virtual, with potential travel as required.

The ideal candidate will have a minimum of a four (4) year Bachelor of Science Degree in Nursing
(BScN) from an accredited university. We are looking for someone with a minimum of five (5) years’
experience working in a Labour and Delivery department within a health care environment.
Experience with quality improvement initiatives to advance practice, evaluate quality of care, and
support professional development is also required. Candidates that possess research experience,
training or recently experience with project management and/or possess a Master's Degree are
preferred.

DEPARTMENT OVERVIEW

The Northern Maternal Child Network (NMCN) is a formalized network of maternal, newborn and child
health care providers and agencies in Northern Ontario. As a means to support health care providers, the
NMCN performs local gap analysis and planning, executes improvements to care, connects providers and
advocates for the North by providing input to provincial entities. NMCN is linked regionally, provincially and
nationally with perinatal health care organizations and collaborates on many initiatives to enhance perinatal
care.

If you enjoy working in a fast-paced, team environment and are looking for a rewarding career
opportunity, you are encouraged to view the full job description on the HSN Careers Website

HSN INCENTIVES

We offer a competitive salary and vacation, extended health and dental benefits, and relocation
allowance to assist with moving expenses.

We are proud to participate in the Healthcare of Ontario Pension Plan (HOOPP), offering our valued
employees the security and peace of mind that comes with a defined benefit pension plan. We understand
the importance of financial well-being and believe that a strong pension, like HOOPP, recognizes our
employees and provides a stable foundation for their future as part of the overall compensation package.
HOOPP is also a multi-employer pension plan, meaning it can be transferred between many organizations
in the province. Join us and start building a future you can look forward to. For every dollar an employee

Health Sciences North (HSN) is a regional resource and referral centre for over 600,000 residents across northeastern Ontario. It features state-
of-the-art technology with 3,900 employees, over 280 physicians, and 700 volunteers. HSN has become a Research and Academic Health
Science Centre affiliated with the Northern Ontario School of Medicine (NOSM) and Health Sciences North Research Institute (HSNRI).
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https://hoopp.com/members/joinhoopp

contributes to HOOPP, the employer (HSN) contributes $1.26, meaning the plan is 55% funded by the
employer, and 45% funded by the employee. All employees are eligible to join immediately upon hire.

HSN provides support through our Employee and Family Assistance Program (EFAP), which is

available for all HSN staff and family members regardless of status, position, affiliation, etc.

Interested applicants are asked to apply directly to requisition #6279 on the HSN Careers Website at
https://careers.hsnsudbury.ca/. The posting will remain active until filled.
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